
New Features
• None

Improvements/Enhancements
• Revised how system will process conflicting LOA and payroll records

• Improved wait time for 1095-C Draft View to generate

• Resolved incorrect Stability Period Start Dates showing for some employees

• Fixed issue with Compliance Risk Report showing incorrect ACA Status

• Adjusted Designated Full Time Report to show accurate In Waiting Period column

Details
• Revised How System Will Process Conflicting LOA And Payroll Records

We have improved our solution to override LOA in certain circumstances. If you report an employee 
is on an unpaid leave of absence using the LOA file, but also begin including them within your payroll 
file with overlapping dates (i.e., they are receiving payroll while also on unpaid leave during the same 
period), we will override the LOA status to show that the employee is active and will receive credit for 
hours worked. Provide more visibility for the distinct types of breaks in service. 

• Improved Wait Time For 1095-C Draft View To Generate
We have improved the amount of time it takes to generate the 1095-C Draft View report. In the 
previous version, a user selecting the Send Request to Update Data button may have had to wait up to 
24 hours before receiving a notification that their report was ready.

• Resolved Incorrect Stability Period Start Dates Showing For Some Employees 
Within the Measured Employees Report, some new variable hour employees may have had a stability 
start date which started on a day other than the first day of the month. Stability period start dates 
should always start on the first day of any given month and our system has been updated to reflect this. 
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Details Cont.

• Fixed Issue With Compliance Risk Report Showing Incorrect ACA Status
In some instances, we found that the Compliance Risk Reports were showing designated full-time employees 
not being offered coverage, when their actual status was calculated full-time. This issue has been resolved. 

• Adjusted Designated Full Time Report To Show Accurate In Waiting Period Column
The Designated Full Time Employee Report was not accurately reflecting if an employee was in the IRS 
allowed 90-day waiting period. Those employees hired within the last 90 days will now display YES under the 
In Waiting Period column.


